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Training reform headlines major conference

Progress on reforming teacher training in the lifelong learning sector were outlined to delegates at Standards Verification UK’s (SVUK) conference on Friday 2 December.

SVUK’s parent organisation, Lifelong Learning UK is responsible for taking forward many of the elements of reforms set out by the government in Equipping our Teachers for the Future: Reforming Initial Teacher Training for the Learning and Skills Sector, which will apply to trainers, tutors and teachers across the learning and skills provision in England.
At the heart of the reforms, due to be in place by September 2007,  will be new standards-based qualifications that more fully reflect the range of learning professional roles that exist across further education, community learning and development and work-based learning. Delegates were able to hear the latest on widespread consultations informing LLUK’s design of the standards. There were also workshops on related aspects of the reform agenda including plans for Centres of Excellence in Teacher Training (CETTs) and the subject specifications for Skills for Life practitioners.
Susan Edge, chief officer of SVUK says the fact that the conference was oversubscribed is a reflection of how many organisations are affected by the reforms. “Part of our role is to raise awareness of the exact nature of the changes. With so many related initiatives it can be a bit like orienteering – you need a clear route map across a complex landscape. I hope this conference will start to provide that and also place the quality of the experience of the learner at the heart of the debate.” 

SVUK has inherited work previously carried out by the Further Education National Training Organisation (Fento). This includes endorsing initial teacher training qualifications and approving specialist qualifications for teachers of adult literacy, adult numeracy and English for Speakers of Other Languages. It consequently maintains strong links with training organisations, awarding bodies and teacher educators who make up the bulk of the representatives attending.
Delegates were also told LLUK’s research shows that colleges look set to hit, and possibly exceed, a government target for ensuring that most of their teachers are fully trained. As part of its Success For All strategy launched three years ago, the government stated that all college lecturers must hold teaching qualifications by 2010. It set an interim target of 90% of full-time and 60% of part-time teachers gaining qualifications by 2006.

The LLUK research report* also gives regionally based information on staffing including breakdowns according to ethnicity and gender. The report, based on returns made by 360 colleges in England, is certain to be welcomed by employers in further education and the wider lifelong learning sector that regularly complain to LLUK about the absence of accurate workforce data.
--ENDS—

For further information contact Susan Edge, SVUK chief officer, on 07764 372284 or call the LLUK switchboard on 0870 757 7890.
*A copy of the report Further Education Workforce Data for England: an analysis of SIR data 2003/4 is available on the LLUK website (www.lifelonglearninguk.org).

Notes for editors

1. Standards Verification is a wholly-owned subsidiary of LLUK, which is responsible for the professional development of more than one million employees across the UK. SVUK has its own independent board and chair.
2. The lifelong learning sector includes those working in community and work-based learning and development, further education, higher education, and libraries, archives and information services.

3. Tasks facing LLUK include the development of sector-wide occupational standards and the production of labour market intelligence.

4. Lifelong Learning UK is part of the Skills for Business network, set up by employers to raise skill levels among the workforce as a whole through better training and development.
